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[bookmark: _top][image: http://www.ric.edu/webcommunications/images/SealWithText_Small_Black.png]UNDERGRADUATE CURRICULUM COMMITTEE (UCC)
PROPOSAL FORM
A. Cover page	scroll over blue text to see further important instructions: [if not working select “COMMents on rollover” in your Word preferences under view] please read these.
N.B. ALL numbered categories in section (A) must be completed. Please do not use highlight to select choices within a category but simply delete the options that do not apply to your proposal (e.g. in A.2 if this is a course revision proposal, just delete the creation and deletion options and the various program ones, so it reads “course revision”) Do not delete any of the numbered categories—if they do not apply leave them blank. If there are no resources impacted, please put “none” in each A. 7 category.
	A.1. Course or program
	[bookmark: Proposal]Health care administration b.s
	[bookmark: _MON_1418820125][bookmark: affecred]

	Replacing 
	[bookmark: Ifapplicable]n/A
	

	A. 1b. Academic unit

	School of Business 
	

	A.2. Proposal type
	[bookmark: type][bookmark: deletion]Course:  deletion 
[bookmark: revision]Program: revision (Reducing courses/credits)
	

	A.3. Originator
	[bookmark: Originator]Dr. Sankeerth Rampa 
Dr. Marianne Raimondo
	Home department
Management & Marketing
	[bookmark: home_dept]Health Care Administration Program

	A.4. Context and Rationale Must include additional information listed in smart tip for all new programs. If online course or program, you need to explain what mode(s) you plan to use and why you need that specific delivery. 
	[bookmark: Rationale]In an effort to enhance the Bachelor of Science in Health Care Administration (BSHCA) program's alignment with current industry needs and improve overall student outcomes, we propose a strategic modification to the program's curriculum. This proposal includes reducing overall credit hour requirements, eliminating outdated or redundant courses, and transitioning specific core courses to electives to allow for greater student customization. These changes are informed by a comprehensive review of current healthcare trends, comparative analysis with similar programs*(see below), and extensive consultations with students, faculty, and healthcare professionals. The objective is to streamline the curriculum, making it more adaptable to the rapidly changing healthcare landscape, and to better prepare students for successful careers in healthcare administration.

Implementation of these curriculum changes will be meticulously planned to ensure a smooth transition for current students, with clear communication and advisement strategies in place. This strategic curriculum update is expected to enhance the BS-HCA program's attractiveness to prospective students, align it more closely with industry needs, and ultimately, fortify our graduates' readiness for the healthcare administration challenges of tomorrow.

Current HCA Program Overview

HCA Major requirement 
	Course Title
	Credits 

	ACCT 201 - Principles of Accounting I: Financial
	3

	CIS 252 - Introduction to Information Systems
	4

	ECON 214 - Principles of Microeconomics
	3

	 FIN 301 - Financial Management or HCA 330 Health Care Finance
	4 or 3

	HCA 201 - Introduction to Health Care Systems
	3

	HCA 302 - Health Care Organizations
	3

	HCA 303 - Health Policy and Contemporary Issues
	3

	HCA 355 - Quality Management/Improvement in Health Care
	3

	HCA 401 - Ethical and Legal Issues in Health Care Management
	3

	HCA 461 - Seminar in Strategic Health Care Management
	3

	HCA 467 - Internship in Health Care Administration
	4

	MGT 201 - Foundations of Management
	4

	MGT 320 - Human Resource Management
	4

	MGT 322 - Organizational Behavior
	4

	MKT 201 - Introduction to Marketing
	4



Cognates
	Course Title
	Credits 

	BIOL 108 - Basic Principles of Biology
	4

	COMM 230/336 - Interpersonal Communication
	4

	ENGL 230 - Workplace Writing
	4

	 MATH 177 - Quantitative Business Analysis
	4

	MATH 240 - Statistical Methods I
	4

	PSYC 302 - Research Methods I: Foundations
	4



Restricted electives
Three additional courses, recommendation is to take all three from one of the following categories: Gerontology, Human Resource Management, Informatics, Management Foundations, or Wellness.

TOTAL CREDIT HOURS: 82-88
THESE REVISIONS WILL BRING THIS DOWN TO 70-76



Proposed modifications:
· Reduction of Total Major Credit Requirement: 
One of the cornerstone proposals is to reduce the total credit requirement for the major by 12 credit hours. This reduction is aimed at alleviating the academic burden on students, potentially shortening the time to degree completion, and reducing educational costs. By carefully analyzing the current curriculum, we identified opportunities to consolidate content and eliminate redundancies, ensuring that every credit hour contributes directly to the essential knowledge and skills students need in their future careers.

· Removal of MATH 177 as a required course: 
Another proposed modification involves removing MATH 177 from the list of required courses. While quantitative skills are undeniably essential, the specific content of MATH 177 has been identified as either overlapping with other courses in the program or being less relevant to the practical demands of healthcare administration roles. This decision comes after thorough consultations with healthcare managers actively working in the field, as well as with accounting and finance professors, who collectively determined that MATH 177 is not crucial for a career in healthcare management. Moreover, it does not adequately prepare students for the mathematical challenges they will face in accounting and finance courses. In place of MATH 177, statistics has been deemed necessary and more appropriate for the curriculum. Consequently, MATH 240 will be retained as a required course in the program (also counts towards MATH General Education Requirement), ensuring students gain the quantitative skills directly applicable to their future roles. Additionally, while the removal of MATH 177 adjusts the program's focus, students will still be required to fulfill the college’s Math milestone requirement. To further enhance their quantitative competency, students are encouraged to take MATH 241 as an Advanced Quantitative/Scientific Reasoning (ASQR) option, aligning more closely with the skill set needed in healthcare management.

· Moving MGT 322 and COMM 230/336 to restricted electives:
To offer students more flexibility in tailoring their education to their career aspirations and interests, we propose moving MGT 322 and COMM from the core requirements to the list of restricted electives. MGT 322 and COMM 230 are valuable courses that cover critical competencies in management and communication. However, by reclassifying them as restricted electives, we enable students to decide whether these courses fit their individual learning and career objectives or if they would prefer to explore other topics in greater depth. This adjustment not only personalizes the learning experience but also encourages students to take ownership of their educational journey, selecting electives that best complement their core healthcare administration coursework and future job ambitions.
            
*Comparison of Bachelor of Science in Healthcare Administration/Management Programs 

1) Johnson & Wales University - BS Healthcare Administration 
Program Curriculum: Johnson & Wales University's BSHCA program does not include dedicated courses in quantitative business analysis, organizational behavior, and interpersonal communication (COMM) as core requirements. 
Source: https://catalog.jwu.edu/programsofstudy/college-health-wellness/healthcare-administration-bs/providence/?_ga=2.116876367.896691743.1711507598-886755464.1710712679#curriculumtext

2) Massachusetts College of Pharmacy and Health Sciences - BS Healthcare Management Program Curriculum: The BS Healthcare Management program at Massachusetts College of Pharmacy and Health Sciences does not require courses in quantitative business analysis and organizational behavior. 
Source: https://www.mcphs.edu/academics/programs/healthcare-management-bs/curriculum
3) New England College - BS Healthcare Administration 
Program Curriculum: New England College's BS Healthcare Administration program does not require courses in quantitative business analysis, organizational behavior, and interpersonal communication as core requirements. 
Source: https://www.nec.edu/programs/bachelors-in-healthcare-administration-online

4) Northeastern University - BS Healthcare Administration 
Program Curriculum: The BS Healthcare Administration program at Northeastern University does not include courses in quantitative business analysis, organizational behavior, and interpersonal communication as core requirements. 
Source: https://catalog.northeastern.edu/professional-studies/bachelors-postbaccalaureate/lowell-institute-school/healthcare-administration-bs/#programrequirementstext

5) Southern New Hampshire University - BS Healthcare Administration 
Program Curriculum: The BS Healthcare Administration program at Southern New Hampshire University does not require courses in quantitative business analysis and interpersonal communication as core requirements. 
Source: https://www.snhu.edu/admission/academic-catalogs#/programs/NyblE4LKe

6) University of New Hampshire - BS Healthcare Management 
Program Curriculum: The BS Healthcare Management program at the University of New Hampshire does not require courses in quantitative business analysis and interpersonal communication as core requirements. 
Source: https://cps.unh.edu/online/program/bs/health-care-management

7) Purdue Global - BS Healthcare Administration
Program Curriculum: The BS Healthcare Administration program at the Purdue Global does not require courses in quantitative business analysis, organization behavior and interpersonal communication as core requirements. 
Source:https://catalog.purdueglobal.edu/undergraduate/health-sciences/health-care-administration-bs/?source=SF56445&ve=62294&utm_source=Google&utm_medium=CPC&utm_campaign=pgo_sem_gsa_pros_inq_nb_hs_prog_nd_dsa_www-VQ2-g-VQ6-490938720925-VQ16-c-Target-dsa-1084502602046&gad_source=1&gclid=CjwKCAjwh4-wBhB3EiwAeJsppFy_DJgB8EqSeYAi9dcHzzNXOUhciu0ElEePwYAIM9DMyznT7U2WfRoCELUQAvD_BwE&gclsrc=aw.ds#degreeplantext

8) Western Governors University - BS Healthcare Administration
Program Curriculum: The BS Healthcare Administration program at the WGS does not require courses in quantitative business analysis, organization behavior and interpersonal communication as core requirements. 
Source: https://www.wgu.edu/online-business-degrees/healthcare-administration-bachelors-program/program-guide.html
 

	College/University
	Program
	Quantitative Business Analysis
	Organization Behavior
	Interpersonal Communication

	Johnson & Wales University 
	BS Healthcare Administration
	Not required
	Not required
	Not required

	Massachusetts College of Pharmacy and Health Sciences 
	BS Healthcare Management
	Not required
	Not required
	-

	New England College 

	BS Healthcare Administration
	Not required
	Not required
	Not required

	Northeastern University 

	BS Healthcare Administration
	Not required
	Not required
	Not required

	Southern New Hampshire University - BS Healthcare Administration 

	BS Healthcare Administration
	Not required
	-
	Not required

	University of New Hampshire 
	BS Healthcare Management
	Not required
	-
	Not required

	Purdue Global  

	BS Healthcare Administration
	Not required
	Not required
	Not required

	Western Governors University 
	BS Healthcare Administration
	Not required
	Not required
	Not required



Relevance to Healthcare Administration Roles: While quantitative skills are undoubtedly important in healthcare administration, the specific content covered in MATH 177 may not directly align with the practical demands of roles within the healthcare industry. Healthcare administrators often require a strong foundation in statistics and data analysis, which are better addressed through courses like MATH 240. Removing MATH 177 allows for a more tailored focus on quantitative skills that are directly applicable to healthcare administration roles. 
Feedback from Industry Professionals: Consultations with healthcare managers actively working in the field, as well as with accounting and finance professors, have indicated that the content of MATH 177 may not be crucial for success in healthcare management roles. Instead, industry professionals emphasize the importance of statistical analysis and data interpretation skills, which are better addressed through courses like MATH 240.



	A.5. Student impact
Must include to explain why this change is being made?
	[bookmark: student_impact]The proposed changes aim to positively influence the student experience by creating a more focused and relevant curriculum. Reducing the number of credits also considers the potential benefits for students, including a more manageable workload and increased flexibility in course selection. The proposed changes prioritize the optimization of student resources, ensuring that the program continues to meet the needs and expectations of students while equipping them with the essential skills demanded by the healthcare industry. This student-centric approach aligns with our commitment to delivering a high-quality education that not only adapts to industry changes but also enhances the overall educational experience for our students.

	A.6. Impact on other programs 
	[bookmark: prog_impact]MATH 177, MGT 322 & COMM 230 will no longer be required courses for HCA major, but the last two can still count as electives, and more HCA majors might take the COMM 336.

	A.7. Resource impact
	Faculty PT & FT: 
	None

	
	Library:
	None

	
	Technology (for in person delivery)
The VP of Information Services should be consulted prior to submission and their acknowledgement signature included.
	None

	
	Technology: (for online delivery. Must be RIC supported)
The VP of Information Services should be consulted prior to submission and their approval signature included.
	
None

	
	Facilities:
	None, will use existing classrooms and computer labs

	A.8. Semester effective
	[bookmark: date_submitted]Fall 2024
	 A.9. Rationale if sooner than next Fall
	[bookmark: Semester_effective]N/A

	A.10. INSTRUCTIONS FOR CATALOG COPY:  Use the Word copy versions of the catalog sections found on the UCC Forms and Information page. Cut and paste into a single file ALL the relevant pages from the college catalog that need to be changed. Use tracked changes feature to show how the catalog will be revised as you type in the revisions. If totally new copy, indicate where it should go in the catalog. If making related proposals a single catalog copy that includes all changes is preferred. Send catalog copy as a separate single Word file along with this form.

	A.11. List here (with the relevant urls), any RIC website pages that will need to be updated (to which your department does not have access) if this proposal is approved, with an explanation as to what needs to be revised:

	A. 12 Check to see if your proposal will impact any of our transfer agreements, and if it does explain in what way. Please indicate clearly what will need to be updated, including any changes in prefix numbers/titles for TES.

	A. 13 Check the section that lists “Possible NECHE considerations” on the UCC Forms and Information page and if any apply, indicate what that might be here and contact Institutional Research for further guidance.




E. Program Proposals For IN-Person or mixed modalities (for fully online programs: see section F):
Complete only what is relevant to your proposal. Delete section E. if not needed. PLease add in the 2020 CIP number for MAJOR revisions or new programs in E 2; these can be found at https://nces.ed.gov/ipeds/cipcode/browse.aspx?y=56 consult with Institutional research to be sure you select the correct one.
	
	Old (for revisions only)
	New/revised

	E.1. Enrollments 
Must be completed.
	[bookmark: enrollments]80
	

	[bookmark: CIPnumber]E. 2. 2020 CIP number
	51.0701
	No change

	E.3. Admission requirements
	[bookmark: admissions]
	

	E.4. Retention requirements
	[bookmark: retention]
	

	E.5. Course requirements for each program option. Show the course requirements for the whole program here.
	[bookmark: course_reqs]HCA Major requirement:
ACCT 201 - 3 credits
CIS 252 - 4 credits
ECON 214 - 3 credits
 FIN 301 or HCA 330- 4 or 3 credits
HCA 201 - 3 credits
HCA 302 - 3 credits
HCA 303 - 3 credits
HCA 355 - 3 credits
HCA 401 - 3 credits
HCA 461 - 3 credits
HCA 467 - 4 credits
MGT 201 - 4 credits
MGT 320 - 4 credits
MGT 322 - 4 credits
MKT 201 - 4 credits

Cognates
BIOL 108 - 4 credits
COMM 230/336 – 4 credits 
ENGL 230 - 4 credits
MATH 177 – 4 credits
MATH 240 - 4 credits
PSYC 302 - 4 credits

Restricted electives: Three additional courses, recommendation is to take all three from one of the following categories: Gerontology, Human Resource Management, Informatics, Management Foundations, or Wellness.

	HCA Major requirement:
ACCT 201 - 3 credits
CIS 252 - 4 credits
ECON 214 - 3 credits
 FIN 301 or HCA 330- 4 or 3 credits
HCA 201 - 3 credits
HCA 302 - 3 credits
HCA 303 - 3 credits
HCA 355 - 3 credits
HCA 401 - 3 credits
HCA 461 - 3 credits
HCA 467 - 4 credits
MGT 201 - 4 credits
MGT 320 - 4 credits
MKT 201 - 4 credits


Cognates
BIOL 108 - 4 credits
ENGL 230 - 4 credits
MATH 240 - 4 credits
PSYC 302 - 4 credits


Restricted electives: Three additional courses, recommendation is to take all three from one of the following categories: Gerontology, Human Resource Management, Informatics, Management Foundations, or Wellness.

*the COMM 230/336 and MGT 322 could be taken to satisfy some of these electives and will be listed accordingly in the catalog copy under Resources Management (MGT 322) and Management Foundations (COMM 230 and 336)


	E.6. Credit count for each program option
	[bookmark: credit_count]TOTAL CREDIT HOURS: 82-88

	TOTAL CREDIT HOURS: 70-76


	E.7. Note any needs for program accreditation (if relevant). 
	None
	None

	E.8 Program modality. Online percentage of delivery; calculate % within required hybrids and the total for the program cannot go over 49% 
	Mixed courses types  (20 to 30 % online)

	Mixed course types  ( 20 to 30 % online)


	E.9 Will any classes be offered at sites other than RIC campus or the RI Nursing Ed. Center?*
	NO
	NO

	E. 10. Do these revisions reflect more than 25% change to the program?* 
	NO
	 NO

	E.11.  Program goals
Needed for all new programs
	
	No change


	E.12.  Other changes if any
	No
	No


* If answered YES to either of these questions will need to inform Institutional Research and get their acknowledgement on the signature page.



G. Signatures
· Changes that affect General Education in any way MUST be approved by ALL Deans and COGE Chair.
· Changes that directly impact more than one department/program MUST have the signatures of all relevant department chairs, program directors, and their relevant dean (e.g. when creating/revising a program using courses from other departments/programs). Check UCC manual 4.2 for further guidelines on whether the signatures need to be approval or acknowledgement.
· Proposals that do not have appropriate approval signatures will not be considered. 
· Type in name of person signing and their position/affiliation.
· Send electronic files of this proposal and accompanying catalog copy to curriculum@ric.edu to the current Chair of UCC. Check UCC website for due dates. Do NOT convert to a .pdf.

G.1. Approvals: required from programs/departments/deans who originate the proposal. THESE may include multiple departments, e.g., for joint/interdisciplinary proposals. 
	Name
	Position/affiliation
	Signature
	Date

	Dr. Marianne Raimondo
	Program Director of Health Care Administration
	*Approved by email
	2/23/24

	Dr. Marianne Raimondo
	Dean of the School of Business
	*Approved by email
	2/23/24



G.2. Acknowledgements: REQUIRED from OTHER PROGRAMS/DEPARTMENTS (and their relevant deans if not already included above) that are IMPACTED BY THE PROPOSAL. SIGNATURE DOES NOT INDICATE APPROVAL, ONLY AWARENESS THAT THE PROPOSAL IS BEING SUBMITTED. CONCERNS SHOULD BE BROUGHT TO THE UCC COMMITTEE MEETING FOR DISCUSSION; all faculty are welcome to attend.
	Name
	Position/affiliation
	[bookmark: Signature_2]Signature
	Date

	Dr. Rebecca Sparks
	Chair of the Department of Mathematical Sciences
	*Acknowledged by email
	2/27/24

	Dr. Brian Knoth
	Chair of the Department of Communication
	*Acknowledged by email
	2/27/24

	Dr. Quenby Hughes
	Dean of the Faculty of Arts & Sciences
	*Acknowledged by email
	2/26/24

	Dr. Justin Feeney
	Chair of the Department of Management & Marketing
	[image: A close-up of a sign

Description automatically generated]
	3/19/24
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